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Global
Talent

Duration: 6-8 weeks
Benefits: accommodation

covered, unpaid

SHORT- AND LONG- TERM PROFESSIONAL INTERNSHIPS

Where:
in corporations, Start-Ups
Background:
Marketing, Sales
Project-management, Business Administration

Duration: 9-78 weeks

Benefits: paid, more
experience
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“Leaders who refuse to listen will
eventually be surrounded by
people with nothing helpful to say.”

-SEWW?‘F‘“

Andy Stanley

GREAT LEADERS
ARE NOT
DEFINED BY THE
ABSENCE OF
WEAKNESS,

BUT RATHER BY
THE PRESENCE
OF CLEAR
STRENGTHS.

JOHN ZENGER



LEADERSHIP

"Leadership is the ability of an individual or a group

of individuals to influence and guide followers or
other members of an organization.”




MON QUALITIES OF A GOOD LEADER

« Communication
e \ision

« Empathy

« Accountability
o Gratitude



LEADERSHIP DEVELOPMENT QUALITY

EMPOWERING
OTHERS

COMMUNIVATES
EFFECTIVELY IN
DIVERSE
ENVIRONMENTS

DEVELOPS &
EMPOWERS
OTHER PEOPLE

ENGAGES WITH
OTHERS TO
ACHIEVE A

BGGER PURPOSE

WORLD
CITIZEN

BELIEVES IN THEIR

ABILITY TO MAKE

A DIFFERENCE IN
THE WORLD

INTERESTED IN
WORLD ISSUES

ENJOYS TAKING

RESPONSIBILITY

FOR IMPROVING
THE WORLD

O

SOLUTION
ORIENTED

ADAPTS AND
SHOWS
RESILIENCE IN THE
FACE OF
CHALLENGES

TRANSMITS
POSITIVITY TO
MOVE FORWARD
THROUGHOUT
UNCERTAINTY

TAKES RISKS
WHEN IT'S NEEDED




LEADERSHIP DEVELOPMENT ASSESSMENT

 jakymi leadership kvalitami disponujete
. Vice 0 sobe a vasi schopnosti sebereflexe

Empowering Solution
Others Oriented




WORLD CITIZEN

LOW (IF TOTAL SCORE IS <= 20)

You gof fo do some serimes work in pour paith of becomming a World Clftoem!

Based on powr responses do the assessmend, gowr seores fadicaie shat pou fnk yow don't possess
o fomd have mod deeeloped  particsdar chemcteristics of @ eoeld effizen.

The good news & you heee a range af apporfunites (r ATESEC fo sonscousty waork on ghem!
Im arder b fode -n.::'r.u.nn:ngtq.r' oppartunEes, o gofta eaew your cosafort sone, realize that
the world goes heyond yowr immedizie necds, ke bodd steps fo develop charachenisties of a
gdahal eftizen fhat s geare off whar & gaoing on e the world and enjoy faking @n active role In
confribestimg towards makimg if @ better place for sveryome.

AVERAGE (IF TOTAL SCORE IS > 20 AND < =2)
Youi got soase ook o do in the path of becomibng a Wordd Cifdzen'

CIETL

enf im derms af e chareeferishics of @

Your scores iadicate enaes of Smproeem
of the dmee pou frel thael you are a wor

Approxmarne cittzen or af deas? you feel ypou are
dvelaping pourself as ome.

The pgood maes & you fave @ huge rosge of apporiimites in ATESEC to oovessinesly work om flem!
I'n ander fo fake advaniage of these apporiumiiies, ypou godfa be more meene of pour chalees, realze
thnzf yowsr work deponmd your immediee fons, and foke eonscols .ﬂrﬂ'h:]'ﬂ-
choraceriities of @ globad effiaen thar 1= aware of what & golmg on in the world amd enjoy takimg

an At rele (s mnreifaitiee dmiureyde madtma ik o eiter miles fnir e mise

HIGH (IF TOTAL SCORE IS >= 32 AND = = 40)

You are on your ooy fo kecomse o frue World Cliizsen!

Your seores fadinehe most of the fime yow fied thaet yow are @ warld eifiam or aft feest you e you

are deew poursell’ indo ome. They alse dndbeate that you are enpeged Im @ self-updaing
procrss fo o v hether global cifdeen!

You heve an ddez of what & godeg om e dhe warfd and can see you yimy o ochiee role in
oomiribufimy roards making & a better pleee for sperypone. ¥ou am-ﬂﬂhﬂmr rrmel el

-:':ruJirﬂg trends and develop a stronger imege af pourself’ meking a BIG rerer (| the
LM

VERY HIGH (IF TOTAL SCORE IS > a0)

Congrahdations. pou defindfely see ﬂl:lll':l-t’.rﬂ.l a World Citizen!

pou are a eaekd cisen. also (notieade that you are

Your scanes indbeate thar gou eerfedn
ur: e befter global cihzen!

engaged in @ selfupdaring process to

You are ceane of sveat rsq_:n-mgn:-nm e warfd amd enjoy taking @n actve rode in condrdhufing
foavarcs makimg If a Mmmﬂ jor reergome. Keep wp the good work end make sere you share
LT LGP O |.|.I|1-r'1|:||:|:r.|.l:' dp with chose aroumd yoe!
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ELEAWARE.

LOW (IF TOTAL SCORE IS <= 20)

m#mhﬂmmmi{yﬂu wqEkl fo becoine mare SelfAware!

th . imdivate Hurd
rﬁqaﬂaﬁﬁew BNIREF SOOI your impressian af yourself (s

T.l!lrgl.nﬂ-dneul::E: hmnfug:mngtqf&mmﬁmﬂiuMﬂE!ﬁEEhmnsﬂnmfyumimfhﬂﬂ

In order fo fake od gL s,
P (0 alP m@fsmqumﬂ# ﬁfﬂﬂj paurs mﬁmfﬂ Mmﬁﬁmm%
beronime More aonscious of pour persond pnkues ond He role they play in pour fie.

AVERAGE (IF TOTAL SCORE IS > 20 AND < 32)
Yiar gof soaw icork fo de | pou sranid fo becoame anore SelfAnare!

Four soores Inddsafe areas of imeprosemeal ik fermes of e ey charmeterishcs W
m@m%ﬁé}{m mmpu_rhrl#hﬂywmngtmmarﬂkmrw

The good I% you foee o buge raffes (a ATESED fo consciotsdy wark on dhem !
mmmnﬂ;ﬂr@;mmﬂmwmhmmugwmm
and rrdmﬂm:wldmmﬂummmmﬁ erery day decisions, amd doke
COnsroLs d.ru-ehﬂ:hnrﬂﬂmﬁuq"aﬂ-.ﬂum dasal that i eonstonnly cpdering

ushalr i .'n'l-l'll'mu in

HIGH (IF TOTAL SCORE IS >= 32 AND < = ag)
You are in the Fght path fo becomddng o free SeltAware persan!

Yioaer seores inddeate mast of the firee you feel that yow are @ selfsaweare person or af east yowr el
you are devebyping yoursaf afo one. They ofse indicrde that youw are engaged i o self-updanng
s 0 herome 0m e mary selfeouare inditdua

!I"ﬁ-:.lhnurmn idinas abowd ey arsas q’ﬁ:.;rl‘.;l'r:m'rm. what you ore good af, uskar s imepordand

poir, and whot pou are passhomare g These degs aed move dority and memerskdp
_|.||:|-ur.:|'|:h !I"ﬂumuﬁ AT and/or reore canssienily whot y wmmmﬁm

I Fou eviad aerir =T and cittes ho o
sbﬁ;‘rﬂf{;@e# EFII rhere of pour e Srengtis CaEna pedap 4

VERY HIGH (IF TOTAL SCORE IS > a0)

Camgrandations, you definitedy see yonrself as a SelfAnure person!

Yioeer seores Indiomie that cerdodaly fed yow ore a selfsaware person. They ofso ndicahe Hod gou
are engaged in a selfe pricess o beormae an aen reore selfsoeare ind i deal?

Yiout dmow avhar geu are good at, uskar's F for otr, @nd wehod pou ore passionade ahout. Fou

nucﬂm!ﬂnﬂyﬂphﬂngulhm!guuumtmnnhﬁem_uuw up the good uvwrk and malke
SUPE You Share ol experienos on beovming o self-meare bﬂt’ﬂfwﬂhﬂmemundw



EMPOWERING OTHERS

LOW (IF TOTAL SCORE IS <= 20)

You gol fo do some serfous work | pou ipant fo be able fo effectzely Empoiser
(hhers!

Hased an respanses fo the assessmenr, your soores (ndicafe dud your impresson of pourself (s
r fram rﬁ Fhaal ooe mive do FiLe affhers.
AT HHENF

The good news & you hoe a hisge range of eppartunihies ik ATESEC fo consclousiy wvrk an them!

Ir arder fo fote aduvoniage of these apporturdhes, you gofie IMporee the way o ofectiely and
chearly commumione messages, GRgmRe iR mmnﬁgﬁfl oMpersrions and co-creafe spaoss af

codlahormhion that empeaver others do fake action.

AVERAGE (IF TOTAL SCORE IS > 20 AND < 32)
Yioai gat somne isork fo do {f poar erant to be able fo effectively Empoiser (hhers!

Four soores indicate oreos of meprovement [k ferms of dhe by charoeferishies of ¢ persor that &
ahle fo empower others. Approomately hall of the dme you oo
empoaering afbers or at leasth pow el gou are devedoping that characferkies.

The good mews = pou fowe o rarge of apporiurdies fn ATESEC fto oonseirsly waork o dhem !
In order fo take adean of dese apporiuaifies, pou goita be more assertise and dear v your
camreunsarkm; realize the role that nlmﬁuﬁ oersations hoee in the process of empoeering
others, and doke conscious  steps fowards deing able fo co-ereafe spaces of colloborafion thaf
enmpoater fhirs do rake action.

rhaf you are capalle of

HIGH (IF TOTAL SCORE IS >= 32 AND < = 40)

Yout wre ire dlee rigehl patle ter becaming a person feat iv eble ro gffecreely Empoass e Orhera!

Yoo senres vl e of e Ieeve e fed I g are able 2o e peoses ctlers o o el pos i pow ane

Alrongly dvesfopiam thar aWiing. ey alse demfivile i potn gy evpagial oo self-updaring prooess o

Dvvcmvrin i ATl o s sl

Mo oof i Iirviar gt corve s e e i Lo kel

fims ofmary; go oenld dvrproue e sy wou ot pour sessoges noorder o sk s wlsad pou sy i
ceatrei arihf wfal o ore Drgeda) Jo oooey. Yoe -Eﬁnul.ﬂ!.l kA ey At rmeniongfiul |.1.||||.l|.1l1-:r|'i!llll|1||
il ety o gou eoukl di his ey T and eovmesmsly. You ore ol srronoly dieesdoiisg thee capociiy

I -:ul-l:::-}.ll'h' Spivncd off coilabralinn hat ermposesr olfiers o Moker acfion, somefvéag thar gou aan Take o e
[§ Vi v i
VERY HIGH (IF TOTAL SCORE IS > aa)

Cangrahdafions. you are definitely capable af Empmeering (Others!

Yioaer soores indivate St yow certaimly feed pow ore ehde fo empeaver others. They also indicate S
L ﬂ;ﬁgﬂl‘m a'ﬂi_'r'l-J:.pd'u:n!mg'pn:q:-:m fio become even raore sldlfed (r the arf of empowering
afber f

Yiou are mhle fo commumione

meas clearly, engage in reeardngiul comversadlons with others, ood co-create spoors of
ofaharation et empower affers o ieke eefon. Keep up He good wark and moke sere o e
your sdlls fo fester more leodership ond naf to ereate more folioweers!



SOLUTION ORIENTED

LOW (IF TOTAL SCORE IS <= 20)
You gof fo de same serioies waork {f yos waeed fo becoane a Sodiefton (rferted person !

Hised an i':cr respanses fo the assessmenr, your soornes indicale Saed yowr impresson of pousrself (s
Jar from t

@ sshoe drieen persan.
The good news & himew a hwge range of appartundhes ir ATESEC fo consclousiy werk on them?

I onder fo feke adeantage of these Fhes, B MFMHMIEEII-E posirae sde off things
meare affen raffeer than nof im e light of @ more |'.'-,|:|r.|.u1|ﬂ1|: aifthuge fowards Hie & general
Slartimg qiving move eredif fo your o m,mﬂ'gﬂm make a difference and have power over
ﬂmnﬂumsat@mﬂ_ﬁjﬂfﬂrdmﬂ@mm sird 00 POLF PESpROnses.

AVERAGE (IF TOTAL SCORE IS > 20 AND < =2)
Yinie gaf somee 1ok fo do [ poi wrani fo becoose a Selution Oriented persoa!

Four scores iedicate grars of isprosement I ferms of Hhe dey chareeferichcs of @ r'n'l-rzl'J'u:!E:
driven by saduhors. imately half off bhe fme you feed thar you are orpable

arienfed or at keast pou feel you are developimg Haed gumiihy.

The good mews & pou fare o rarge of apporiurdies in ATESEC to oorssitisly work o dhem !

J'.u-nrdtrtn!-ui:-u:'n:lunm e af apparturdbies, yow goita start sevtng challenges ard Ridks as a
wsays af growimg ﬂndmrmﬂbsrﬂﬂ.ﬂudﬂm!uk{ym your furtier deraponersd. Fosferimg your
capreify fo stard hock ap after eorry fallure or shorfeoming 15 eleo a bey orex for pow o poy
arfereinm fo.

HIGH (IF TOTAL SCORE IS >= 32 AND < = 40)
You are in the Fight path to becomdng a frdy Solutton (rienfed person!

Yourr seores imdiomhe most of the hsee pou fedd Haed gou are diieen by solufions or @ leas? you firef

Yo arFe stronply devdopdng thal qualify They m'so indicate thet gou are engoged v o selft
updaring process to hevome cven belter o focusing or solufons cver problems?

Hhe fimee pow oowee up wdiy soltions o ohaelemges; bouwerer pou mield improae pour
s wel! os your readimess o fake on rsks You oosld (mproee in powr resifience and

Maosr

Tlescbu

overall fir stand back up fester spery Ame pow faoe a shorfeoming, someffdng fhar can
rake you fo ghe nexdt el

VERY HIGH (IF TOTAL SCORE IS > a0)
Corgrahdlations, ou are defindtely Soletion Orienefed!

Yiourr soores indicane fat yow certainly fed gow ane drieen by sodehions. They alse imdioete that you
are srpaged in a selfupdaiing process fo beoomee ar cven mreore sofehos orderehad persan.!

You aliays awee up wvih solutions to chafenges. Yow ore febie omd

alwnmys romdy fo Hhe nevessary risks. Eeery fme gow fall you afeays stomd haok up
Koep up i good 1ark and make SEre WoU B oarr sdpeeeilfy fo gencrale soluffons in @ way et
hizs o meardngful ard positiee (mpact?



STAZE
. v neziskovkach, studentskych spolcich
. zahranici x doma

PRACE, BRIGADY

e i v nejobycengjsi praci vyuzijete leadership
» vyhoda angazovani v NO

KURZY, WORKSHOPY, KNIHY

 seberozvojové aktivity
. online workshopy, webinare
e knihy
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Moje leadership
zkuSenost

B - -
1. TERM 2. TERM 3. TERM
Sales newbie Sales TL Business

Development



AIESEC 88N

AIESEC Brno
Vinarska 5, 602 00 Brno

IE0 643 26 152, DIC: C264326152
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Clenstvi

. 23. 8. otevirani prihlasek do AIESEC
o 1 term
> spousty ruznych oblasti

> motivovani lidé Q
o Assessment Centrum O

s




PRES 85 %

Pocet studentu, kteri se radi
zapoji do advokacnich aktivit

JEN 11 %

Se opravdu zapojuje
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Klara Zboncakova, 2021
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